Croton-Harmon Union Free School District and the Croton-Harmon School District Custodial Unit, Civil Service Employees Association, Inc. (CSEA), AFSCME, AFL-CIO, Local 1000 & Westchester County Local 860 (1995) by unknown
 
NYS PERB Contract Collection – Metadata Header 
 
This contract is provided by the Martin P. Catherwood Library, ILR School,  
Cornell University.  The information provided is for noncommercial educational use only.   
 
Some variations from the original paper document may have occurred during the 
digitization process, and some appendices or tables may be absent.  Subsequent 
changes, revisions, and corrections may apply to this document. 
 
For more information about the PERB Contract Collection, see 
http://digitalcommons.ilr.cornell.edu/perbcontracts/ 
 
Or contact us: 
Catherwood Library, Ives Hall, Cornell University, Ithaca, NY 14853 
607-254-5370    ilrref@cornell.edu 
 
 
Contract Database Metadata Elements   
 
Title: Croton-Harmon Union Free School District and the Croton-Harmon School District 
Custodial Unit, Civil Service Employees Association, Inc. (CSEA), AFSCME, AFL-CIO, 
Local 1000 & Westchester County Local 860 (1995) 
 
Employer Name: Croton-Harmon Union Free School District 
 
Union: Croton-Harmon School District Custodial Unit, Civil Service Employees 
Association, Inc. (CSEA), AFSCME, AFL-CIO 
 
Local: 1000 & Westchester County Local 860 
 
Effective Date: 07/01/95     
 
Expiration Date: 06/30/98 
 
Number of Pages: 31      
 
 
 
For additional research information and assistance, please visit the Research page of 
the Catherwood website - http://www.ilr.cornell.edu/library/research/ 
 
For additional information on the ILR School, http://www.ilr.cornell.edu/ 
'iJI
...
~--- -~
4862 06301998
Croton-Harmon Ufsd And Csea Local
860 (Custodial Unit)
AGREEMENT
BY AND BElWEEN
THE CROTON-HARMON SCHOOL DISTRICT
AND
THE CIVIL SERVICE EMPLOYEES ASSOCIATION, INC.,
LOCAL 1000
)C/C; ~)l)
--==~o_ =-
~l.~: ~:'() C ?(S
AMERICAN FEDERATION OF STATE, COUNTY & MUNICIPAL EMPLOYEES, AFUCIO
FOR THE CROTON-HARMON SCHOOL DISTRICT CUSTODIAL UNIT
NVS PUBLIC EMPLOYMENT
RELATIONS BOARD
RECEIVED
JUL 2 2 1996 July 1, 1995-June30, 1998
OFFICEOF the "-'nf"\ll~
INDEX
ARTICLE EAGE
Preamble 1
Recognition of Negotiating Unit 1
Negotiation Procedures 2
1 Organization of the Custodial Staff 3
2 Promotions 4
3 Reclassification 4
4 Probation and Disciplinary Procedure 5
5 Working Hours and Conditions 5
6 Overtime 6
7 Out of Title Pay 8
8 Mileage Allowance 8
9 District Vehicles 9
10 Holidays 9
11 Vacation 10
12 Bereavement Leave 11
13 Sick Leave & Sick Leave Bank 11
14 Worker's Compensation 12
15 Personal Leave 12
16 Jury Duty 13
17 Conventions and Conferences 13
18 Health, Dental, Optical & Disability Ins. 13
19 Retirement Benefits 14
20 Life Insurance 16
21 Salary Schedule 17
22 Termination of Employment 18
Jt
.
ARTICLE PAGE
23 Clothing Allowances 18
24 Visitation and Service Rights 19
25 Effect of this Agreement 19
26 Review of Personal History Folder 20
27 Layoffs 20
28 Contracting Out 21
29 Grievance Procedure 21
30 Saving Clause 23
31 Legislative Action 23
32 Duration of Agreement 24
«.
I;
PREAMBLE
In order to effectuate the provisions of Chapter 392 of the Laws of 1967 (the Public
Employees' Fair Employment Act), to encourage and increase harmonious working
relationships between the Croton-Harmon Board of Education (hereinafter referred to as the
"Board") and its custodial staff members represented by the Civil Service Employees
Association, Inc., Local 1000, American Federation of State, County, & Municipal Employees,
AFL-CIO, for the Croton-Harmon School District Custodial Unit, Westchester County Local
860 (hereinafter referred to as the "Association"), and to enable the custodial personnel to
participate in and contribute to the development of policies for the school district, this
agreement between the Board and the Association has been mutually drawn up and agreed
upon.
RECOGNITION Of NEGOTIATING UMI
The Board of Education of the Croton-Harmon Schools, hereby recognizes the Civil
Service Employees Association, Inc., Local 1000, American Federation of State, County &
Municipal Employees, AFL-CIO, Westchester County Local 860, as the exclusive negotiating
agent for the custodial staff members of the district. Such recognition shall extend for
maximum period permissible by law. The Board agrees not to negotiate with any custodial
organization other than the aforementioned Association for the duration of this agreement.
The District recognizing the enactment of Chapter 606, of the Laws of 1992, understands it is
required to collect agency shop fees from non-union members. Should the law be rescinded
or changed, the existing contractual language will be in force (see notice from CSEA dated 8-
17 -92).
A.
B.
. I
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NEGOTIATION PROCEDURES
The Board and Association shall enter into good faith negotiations at a time convenient
to both parties. However, such negotiations should begin by January 31. An extension
of this date can be effectuated only upon the agreement of both parties.
Negotiations shall be conducted by a team not to exceed five members of the Board
and a team not to exceed five members for the Association. During negotiations the
Board and the Association shall present relevant data, exchange points of view, and
make proposals and counter proposals. Each party shall, within reason, make
available records, data and information in its possession which may be pertinent to a
topic under negotiation.
C. Negotiated agreements shall be reduced to writing, but shall not become binding until
signed by authorized representatives of both the Association and the Board.
D. An impasse in negotiations shall occur if the parties concur that they are at an
impasse. If the impasse persists, either party may request the appropriate Public
Employment Relations Board to assist the parties to reach an agreement. Such
mediation and fact-finding shall be governed by the provisions of Section 209 of the
Civil Service Law. The conclusions and recommendations of the appropriate Public
Employment Relations Board shall be advisory only, and shall not be binding on either
the Association or the Board.
E. Negotiation meetings between the two parties shall normally be held sometime after
the end of the normal school day. If a negotiation meeting involving the two parties
should need to be held during a part of the normal school day, Association members
directly engaged in negotiations shall be released from their normal duties, without loss
of pay, not earlier than fifteen minutes prior to the beginning of the meeting.
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1. Head custodian
2. Bus Driver, Bus Driver/A. Mechanic
3. Bus Mechanic
4. Carpenter, General Mechanic
5. Night custodian-Bus
Driver
6. Night custodian
7. custodian-Bus Driver
8. custodian
9. custodian-Groundsman
10. Maintenance Laborer
1.1 The job classifications for present custodial staff employees shall be those listed below
ARTICLE 1
ORGANIZATION QE Il::iE CUSTODIAL STAFF
or as previOusly reported to the State Civil Service Commission:
1.2 The staff and line relationships among custodial staff membenl and administrative staff
members shall be prol/ided in the District's Chart of Organization. The Administration of the
custodial staff shall be the basic
responsibility of the Superintendent of Buildings and Grounds
working in close cooperation with the administrative staff. The building administrator is directly
responsible for all employees in each building although the administration of the custodial staff
shall be the basic responsibility of the Superintendent of Buildings and Grounds. Transpor-
tation is the responsibility of the Director of Transportation, both working in close cooperation
with the administrative staff.
1.3 Maintenance of Membenlhip clause: The district agrees that all panlons who are, or
become membenl within 30 days followingthe signing of the agreement. shall either
maintain.
their membership in the Association or have an amount equal to the Association dues
deducted from their regular paychecks as per the procedure established for membenl of the
Association. for the duration of this contract. The Association shall certify to the district the
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names of employees for whom such payroll deductions shall be made as per current
procedures for membership deductions.
1.4 Dues Deduction. The Civil Service Employees Association, Inc., shall have exclusive
rights to payroll deduction of dues and union sponsored insurance and benefit program
premiums for employees covered by this agreement. Such dues and premiums shall be
remitted to the Civil Service Employees Association, Inc., 143 Washington Avenue, Albany,
New York on a payroll period basis.
ARTICLE 2
PROMOTIONS
2.1 Whenever a vacancy shall occur in a job classification, interested qualified present
employees of the bargaining unit will be interviewed for such vacancy upon request. Seniority
and qualifications will be a consideration when considering applicants. The President of the
Custodial Unit shall be notified of any vacancies that occur during the calendar year prior to
posting. This notification shall include a complete job description. In addition, all positions
shall be posted ten (10) working days prior to filling the position. New employees, or present
custodial staff employees promoted to a higher job classification, must fulfill all State Civil
Service requirements for appointment to a job classification.
ARTICLE 3
RECLASSIFICATION
3.1 Change of job classification for any member of the custodial staff should be approved
by the Board of Education.
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ARTICLE 4
PROB~TION AMQ DISCIPLINARY PROCEDURE
4.1 There willbe a probationary period of six (6) months for all non-competitive and labor
class employees. Such non-competitive and labor class employees shall have the same
rights as competitive employees pursuant to the provisions of Section 75 of the Civil Service
Law insofar as it related to removal and/or suspension.
ARTICLE 5
WORKING HOURS AMQ CONDITIONS
5.1 The regular work week shall be 40 hours. The regular day shall be 8 hours. The work
week shall be considered to begin on Monday.
5.2 Daily and weekly work schedules shall be assigned by the appropriate Head Custodian
or when applicable the Supervisor of Transportation.
5.3 The building and job assignments of custodial staff members shall be made by the
Superintendent of Buildings and Grounds. In making the assignments, written requests of
individual staff members willbe given careful consideration.
5.4 In those schools where only two custodians are on a night shift, and one is out for a
particular night or a number of nights, every effort willbe made to see that a substitute or a
custodian from another building is shifted into the building where there is a vacancy. The
intent is that for normal night shifts, there willbe at least two men in what might otherwise be a
vacant building. This applies only to regular night shifts.
5.5 Substitute Position -Substitutes may be hired under the following conditions:
A.
B.
From day 1 of a planned vacation of 5 days or more.
Upon the illness of an employee, after the 5th day of absence.
5.6 All unit members who report for snow removal when called, shall, should classes be
cancelled for that day (by the Superintendent of Schools or his/her designee), at the discretion
of the Superintendent of Buildings and Grounds, along with the TransportationSupervisor,be
5
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allowed to go home within an hour after the district's roads, parking lots, and walkways are
deemed safely usable, without loss of pay. The Superintendent of Buildings and Grounds and
the Transportation Supervisor's discretion in this matter will not be used in an unreasonable
manner.
ARTICLE a
OVERTIME
6.1 Assignment to weekend and holiday check of buildings will be on a rotation basis. This
will be in addition to the regular 40 hours work week. Failure to accept this assignment will
automatically place the person in the same sequence in the next rotation. A custodian shall
receive a minimum of three hours overtime pay for checking buildings and grounds on
Saturdays. In the event that unusual circumstances necessitate his/her working in excess of
three hours, he/she will be compensated accordingly. The weekend and holiday check of the
buildings entails certain responsibilities. These responsibilities will be outlined by memoranda
prepared by the Superintendent of Buildings and Grounds and the Building Principal.
6.2 Overtime hourS shall be considered any time in excess of eight hours per day and forty
hours per week. All overtime shall be paid 'at the rate of one and one-half times the
employee's regular hourly wage. Any hours worked on a holiday shall be paid at twice the
employee's regular hourly wage. An hours worked on a Sunday or contract holidays (snow
removal, emergencies and outside organizational functions) shall be paid at a rate of double
time. For purposes of computing overtime hours, holidays and leave days shall be considered
as part of the regular work week of 40 hours.
6.3 Custodial Overtime - All full-time members of this bargaining unit shall be eligible for
overtime. Custodial overtime distribution and assignment among employees for each building
shall be rotated in such a fashion as to provide for equal opportunity for those employees
desiring to work overtime. First preference for overtime shall be granted to full-time
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employees. Overtime lists shall be posted in an area easily accessible to all employees.
Overtime for all personnel shall be allowed only when authorized by the Business Manager.
6.4 ~ ~ QvertiD1!!
_ The following practice of overtime shall be applied in the
transportation department in the Croton-Harmon School District:
1. The Custodian/Bus Drivers would be added to the overtime driving list,
provided that such overtime driving assignments would not interfere with their
regularly assigned custodial duties or commence prior to one hour before the
end of their normal work day.
2. Any trip starting before 2 p.m., Monday through Friday, on a working day,
regardless of whether or not school is in session, will be considered day trips,
and shall be assigned from the day trip rotating list to full-time bus drivers,
even if overtime is involved.
3. Any trip starting at 2 p.m. or later, Monday through Friday, on a working
excluding holidays, whether school is in session or not, and where it is obvious
that overtime will be involved, drivers sha1l be assigned from the rotating
overtimi! list consisting of full-time bus drivers, bus mechanic and
custodian/bus drivers.
4. Notwithstanding anything to the contrary, any overtime trips that occur on
Saturdays, Sundays, or Holidays, regardless of time of day. shall be assigned
from the rotating overtime list consisting of full-time bus drivers, custodian/bus
drivers, and full-time mechanic.
5. When a need for a driver exists on a Saturday, Sunday or Holiday, and all other
full-time drivers, custodian/bus drivers, and bus mechanic as per overtime
rotating list are out that day, the trip then must be offered to a night
custodian/bus driver prior to being offered to a part-time bus driver.
6. Overtime for all personnel shall be allowed only when authorized by the
Supervisor of Transportation.
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6.5 Any day custodian who is assigned as overtime work, the work of a regularly
scheduled night custodian shall be paid at the rate of time and one-half the applicable night
shift rate for the overtime hours so worked.
6.6 Overtime will be paid on the next payroll after the payroll clerk has received the fully
signed authorized time sheets.
6.7 Employees receiving overtime pay when assigned to overtime work shall be paid a
minimum of two hours pay at overtime rate unless notified two hours in advance of
cancellation of such assignment. This clause does not apply to overtime that is an extension
of the normal workday.
6.8 Custodians who work six (6) or more continuous hours of overtime shall receive a one-
half (1/2) hour paid lunch break.
ARTICLE Z
QUI Of IJII.E fAY
7.1 In cases of extended illness or when a job vacancy exists in a position of a higher
classification, the emptoyee assigned to Perform those duties of the higher classification shall
be paid the higher rate of pay on the day assigned. An employee who may be temporarily
assigned to a classification having 21lower pay grade than hislher own, shall receive his/her
regular rate of pay for the period of such assignment.
ARTICLE a
MILEAGE ALLOWANCE
8.1 No employee in this bargaining unit shall use his/her car for school business, unless
there is mutual agreement between that employee and the Superintendent of Schools or
his/her delegate. In the event that an employee accepts an assignment which requires the
use of his/her own car, he/she will be reimbursed at a mileage rate established by the Board.
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ARTICLE 9
DISTRICT VEHICLES
9.1 No vehicles will be driven by anyone but employees covered under this agreement,
unless in unusual circumstances approved by the Superintendent of Schools.
9.2 The district will reimburse district bus drivers and custodian/bus drivers for any
additional licensing fees that they are required to pay as a result of changes in Federal or
State License laws or procedures that take place after 7/1/90. Exempt from this are the
nominal licensing increases that the State of New York may impose on all licensees.
ARTICLE 10
HOLIDAYS
10. 1 The following holidays will be allowed each year, as noted on the attached Calendar of
Holidays, and shall be guaranteed. See attached Appendix D.
10.2 A Calendar Committee composed of the CSEA and the District will meet after the
School Calendar is adopted to establish the contract holidays.
10.3 In addition to tHe contract holidays, employees shall not be required to work on any
Jewish Holidays when school is not in session.
10.4 At the discretion of the Superintendent of Schools, observance of special religious
holidays which require the absence of an employee shall not be deducted, provided that such
religious holiday is listed on the State Education Commissioner's list of approved religious
days.
10.5 When possible all employees will receive their holidays when scheduled in the
contract. If the holiday falls on a day when school is in session, it will be rescheduled for a
non-school session day.
9
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ARTICLE 11
VACATION
11.1 Ten (10) days vacation with pay will be granted after one year of uninterrupted service
(July 1 to June 30) and each year thereafter up to five years of service. An employee
beginning service sometime after July 1 will be allowed a prorated vacation for the first year.
If employment is prior to January 1, the employee will be granted a full year credit toward the
progressive vacation schedule.
11.2 After five full years of uninterrupted service in the Croton-Harmon School, fifteen days
of vacation with pay will be granted.
11.3 After ten full years of uninterrupted service in the Croton-Harmon Schools, twenty days
of vacation with pay will be granted.
11.4 After twenty full years of uninterrupted service in the Croton-Harmon Schools, twenty-
three days of vacation with pay will be granted.
11.5 Seniority shall prevail in vacation picks.
11.6 All employees covered by this unit will be on duty one week before and during the first
week of school, 'except by permission of the Superintendent of Buildings and Grounds and the
Superintendent of Schools.
11.7 Members of the unit who have earned 20 days vacation or more can, with prior
approval, take 15 days Olrmore and be paid for the remainder of their vacation.
11.8 Custodians with a limited amount of vacation could, wi1h grim approval. go into deficit
and borrow up to 5 days on the next year's vacation. If such custodian left 'prior to earning the
5 days, an adjustment would be made on the final paycheck.
11.9 Members of this unit may request to receive their normal paycheck that they would
receive while on vacation prior to going on vacation, provided that such request is submitted
to the Business Office at least 2 weeks prior to the start of the vacation.
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ARTICLE 12
BEREAVEMENT LEAVE
12.1 Death leave for immediate family shall be five days, and in extenuating circumstances,
extended as provided by the Superintendent of Schools. Immediate family shall be defined as
children of employees, parent, husband, wife, sisters and brothers, or a permanent member of
the employee's household.
12.2 A period not to exceed three days shall be granted to any employee whose absence is
caused by the death of a relative other than the immediate family: an aunt, uncle, niece,
nephew, sister-in-law, brother-in-law, parent-in-law, or grandparent. In extenuating
circumstances, the period may be extended with the approval of the Superintendent of
Schools.
ARTICLE 13
S1.CK LEAVE & S1.CK LEAVE SANK
13.1 Sick leave to the extent of 1 1/4 days per month for each month employed, shall be
allowed, cumulative to.a maximum of 248 days. The District may require a doctor's certificate
after three days of continuous absence. In case of an extended illness beyond the limits of
this schedule, additional sick leave may be granted by the Superintendent of Schools.
13.2 In case of sickness in the immediate family, as defined in Section 12.1 above, at the
discretion of the Superintendent of Schools, an employee may be allowed five days leave to
be deducted from cumulative sick leave.
13.3 Sick Leave Bank:
A. In order to provide sick leave coverage for Unit Members who, due to
extended illness, have exhausted their accumulated sick leave, the parties
8.
hereby establish a sick leave bank.
Unit Members may donate or may be requested to donate, a portion of their
sick leave, not to exceed five (5) days per annum, to the sick leave bank.
11
C. Sick leave days shall be authorized and deducted from the sick leave bank
for use by members whose sick leave has expired only upon the approval of
the Association and the Superintendent of Schools.
D. The sick leave bank shall not accrue sick leave days from year to year.
ARTICLE H
~'ORKER'S COMPENSATION
14.1 Any employee who is necessarily absent from duty because of occupational injury or
disease as defined by the Worker's Compensation Law, may, pending adjudication of the
case, and while said disability renders the employee unable to perform the duties of the
position, be granted leave with full pay for a period not to exceed six (6) months (exclusive of
accumulated sick leave and other time credits). Vacation, personal leave and sick leave
credits shall not be earned for periods when an employee is on such leave with pay. Should"
the disability persist beyond this period, any accumulated sick leave and other time credits
may be used. When all earned credits have been exhausted, such employee may then be
granted a leave of absence withoutpay. Upon return to active duty, such employee shall be
recredited with sick days used representing that proportion of the dollar amount of credits
returned to the district by the Worker's Compensation carrier for the period of absence as a
result of a Worker's Compensation incident.
ARTICLE 15
PERSONAL LEAVE
15.1 Up to three days of personal leave per year shall be granted, without salary deduction,
in order for staff covered under this agreement to meet personal obligations. Except in
unusual circumstances, personal leave days may not be used to extend holidays in the school
calendar. Request for personal leave must be made to and approved by the Superintendent
of Schools, the Business Manager, or in their absence by the Superintendent of Buildings and
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Grounds, in advance, except in extenuating circumstances. Unused personal leave will be
added to sick leave credits.
ARTICLE 12
JURY QUIY
16.1 Leaves shall be granted without salary deduction when necessary for serving on jury
duty. An employee serving on jury duty shall receive his/her regular daily salary. He/she shall
remit directly to the Board of Education the daily fee received for each day's jury service at the
conclusion of all service. He/she shall not remit expense money paid him/her for jury service.
ARTICLE .11
CONVENTIONS AND CONFERENCES
17. 1 The unit head or appointed delegate shall be allowed four full shifts without loss of pay
to attend to Civil Service Employee's Association business.
ARTICLE 18
HEALTH DENTAL. OPTICAL & DISABILITY INSURANCE
18.1 The district shall pay 100% of the premium level towards the purchase of health,
surgical, prescription drug, and major medical insurance for employee and dependents.
The district shall provide the above health insurance coverage and provide
benefits equivalent to the HMO option through either the Statewide Plan, the Putnam/No.
Westchester Health Insurance Plan, or Blue Cross/Blue Shield of Greater New York. In the
event the employee chooses the HMO option, the employee shall pay the difference, if any,
between the cost for the HMO and the cost of the basic plan premium rates.
The district shall guarantee that the benefits of any new health insurance
plan will be equivalent to or greater than those provided by the New York Statewide Plan or
GHI as of June 30, 1982, except in the event that the consortium benefits committee decide to
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alter the benefit structure. In the event these benefits are altered, the union shall have the
right to proceed to Article 29, Section D.
Effective 7/1/90 new hirees shall contribute 10% or $400, whichever is less,
towards the premium for family health insurance coverage.
Effective 7/1/90 new hirees shall contribute 5% or $200, whichever is less,
towards the premium for individual health insurance coverage.
18.2 Effective July 1, 1993 or as soon as feasible after approval of this contract, the District
shall provide to all members of the bargaining unit the CSEA EBF Family Horizon Dental
Program at no cost to the employee.
18.3 If an increase in the percentage of premiums paid by the Board for retirees is
increased for the retirees who were represented by the Croton Teachers' Union, such
increase would also apply to retirees from this unit.
18.4 The district will continue to pay for the CSEA EBF Family optical plan at the prevailing
rates.
18.5 The district agrees to provide to all employees the New York State Disability Program.
ARTICLE 19
RETIREMENT BENEFITS
19.1 Non-Contributory ~ YuI: Career" f.lan (Sedion I5.U
Effective July 1, 1978, the district's eligible employees will be covered by
Section 751 of the New York State Employees Retirement System.
19.2 Applicationat Unused Sick .~
Application of unused sick leave as additional seNice credit upon retirement
(Sections 41J and 341J). This would apply to members for whom the earning and
accumulation of sick leave was (prior to the member's retirement) authorized by law, rule,
regulations, written order or written policy.
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Allowable unused sick leave credit would be limited to one hundred sixty-five
(165) days and applied as additional service credit on a calendar day basis (i.e.. one hundred
sixty- five (165) days--approximately five and one-half (5 1/2) months).
19.3 ~ Benefits
1. Em:f=mployees ~nroned E.ri2r 12 ~ L 19.U
Guaranteed minimum death benefit of three (3) times annual rate of pay
(rounded to next higher multiple of one thousand ($1.000) dollars. but limited
to twenty thousand ($20.000) dollars. Section 60b and 360b). This
guaranteed minimum death benefit would be applicable to members who
were employed on December 31. 1970; were below age sixty (60) when
they began the employment; and had at least ninety (90) days of continuous
service immediately preceding death. This guaranteed minimum death
benefit would be paid to such eligible persons in place of the regular
ordinary death benefit when the regular ordinary death benefit would not be
greater.
2. Eo! ~mployees EnrolledOn/AndAfW ~
1 1973
At time of enrollment into the retirement system. the employee chooses the
death benefit.
a. C§ath aenefit QD§
One (1) month's salary for each full year of service up to a maximum of
three (3) years' salary upon the completion of thirty-six (36) full years of
s.ervice. No benefit paid after retirement.
b. C§ath Benefit !YQ
After one (1) year of service. benefits willequal the annual salary. After two
(2) years of service, benefit willequal two (2) times annual salary. After
three (3) years of service. benefit willequal three (3) times annual salary.
15
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However, the benefit is subject to the limitations provided in Section 448 of
the Retirement Law.
19.4 The district shall pay for each accumulated sick day beyond 100 and up to a maximum
as listed below to any member of the unit at the time of his or her retirement: $45 per day up
to a maximum of 130 days beyond the first 100 days.
In the event that the employee dies while in service, said employee's
beneficiary or estate shall receive the amount of unused sick leave payout.
19.5 Health insurance for retirees - Effective upon ratification (1/10/94), for employees who
are on the payroll at the time of ratification and have completed 10 years of service with the
district, the following proportionate payment amount of health insurance premiums for the
retiree will be as follows:
A.
B.
Individual coverage - 500~ retiree, 50% District.
Family Differential - 55°~ retiree, 45°~ District (formerly 65% retiree, 35°~
district).
All new hirees after the date of ratification of this Agreement (1/10/94) must
have 20 years of service with the district in order to receive the 45% family differential, as
outlined in item B above upon retirement. .
ARTICLE 20
WEE INSURANCE
20.1 Effective 7/1/90 members of the association shall be entitled to life insurance in the
amount of $20,000. The Board of Education will pay for the premium on the face amount up
to $20,000.
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ARTICLE 2.1
SALARY SCHEDULE
21.1 Advancement from one step to the next higher step of the salary schedule shall be
automatic on July 1st of each year provided the following two conditions are met:
A.
B.
The employee's service has been evaluated as satisfactory.
The employee has fulfilled C~vil Service requirements for the classification
he holds, or has made every effort to fulfill such requirements.
C. The employee has been on the payroll in a classified position prior to
January 1 of the same year.
21.2 Shall an employee be denied an increment, he/she shall be entitled to a hearing.
21.3 If it is impractical for the employer to recruit for a position at its then minimum salary
and has to increase the minimum salary of the grade by 1, 2, or 3 increments, etc. of the
salary grade of such position, then when any such increase is made, all incumbents of such
positions who are receiving less than such new minimum salary shall have their salaries
brought up to such minimum.. For the position of Head Custodian, if it is impractical for the
employer to recruit for:or hire a specific individual for this position at the minimum salary, such
position can be filled and the individual hired and placed up to Step 5. Incumbents with
experience equal to any new hiree will be moved up to the step of any new hiree.
21.4 Job description should be on file for each title.
21.5 The salary schedules for 1995/96, 1996/97, and 1997/98 are attached as Appendix A,
and shall reflect the following:
Effective July 1, 1995 each step of the salary schedule, in effect
Steps 1-6, shall reflect a 3.0% increase. Any employee due an
increment or longevity shall advance accordingly.
Effective July 1, 1996, each step of the salary schedule, in effect
Steps 1-6, shall reflect a 3.0o~ increase, and any employee due an
increment or longevity shall advance accordingly.
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Effective July 1, 1997, each step of the salary schedule, in effect
Steps 1-6, shall reflect a 2.0% increase, and any employee due an
increment or longevity shall advance accordingly.
Effective January 1, 1998, each step of the salary schedule, in
effect steps 1-6, shall reflect 2.0% increases.
21.6 As indicated in Appendix A, Longevity increments willbecome part of the annual salary
for the following year, are cumulative, and are based on years of service in the district as
follows:
Effective July 1, 1995
After 9 years $700
After 14 years $350
After 19 years $600
After 24 years $650
21.7 The high school head custodian shall receive $1,040 annual differential on top of the
normal salary schedule.
21 .8 The regular an~ual salary of custodial staff members willbe paid in 26 equal bi-weekly
payments according to a payroll schedule set by the Superintendent of Schools each year.
ARTICLE 22
TERMINATIONOf EMPLOYMENT
22.1 Employees will receive all overtime, salary and vacation credits upon termination of
employment.
ARTICLE 23
CLOTHING ALLOWANCES
23.1 Uniforms -Effective 1/1/94, the District shall provide all members of the bargaining unit
uniforms as agreed to in the Appendix B. The clothing allowance as such willcease.
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23.2 Shoe Allowance - Effective 7/1/94, the District shall provide all members of the
bargaining unit the sum of $50 for the purchase of work shoes.
ARTICLE ~
VISITATION ANQ SERVICE RIGHTS
24.1 The President of the Westchester County Local of the Civil Service Employees
Association, or his/her designated agent or the designated Field Representative, shall have
the right to visit the facilities of the employer for the purposes of adjusting grievances and
administration rights of the agreement.
24.2 Any agent of the Westchester Civil Service Employees Association shall check in at
the main office of the building and announce his/her visit to the building administrator or the
building administrator's representative upon anival in any school building of this district.
24.3 No time shall be lost to the employer as the result of these visitations except as
covered under Article 10B.
24.4 Employees elected or designated as representatives of the unit shall, with prior
approval, be given a reasonable amount of time free from their duties without loss of pay to
adjust grievances and maintain the administrative rights of the agreement. Requests for
approval shall not be arbitrarily denied.
ARTICLE 25
EFFECT Of nus AGREEMENT
25.1 This agreement may be altered or modified only through the voluntary, mutual consent
of the two parties in a written and signed amendment to this agreement. Before the Board
adopts a change in policy which affects wages, hours, or any other condition of employment
which is not covered by the terms of this agreement and which has not been proposed by the
Association, the Board shall notify the Association in writing that it is considering such a
change. The Association shall have the right to negotiate such items with the Board, provided
19
that it files such a request with the Board within ten working days following receipt of such
notice.
25.2 This agreement shall superseded any rules, regulations or practices of the Board of
Education which shall be contrary to or inconsistent with its terms. The provisions of this
agreement shall be incorporated into and be considered part of the established policies of the
Board of Education.
25.3 Any individual arrangement. agreement, or contract between the Board of Education
and an individual custodian, previously executed, shall be subject to and consistent with the
terms and conditions of this Agreement and any future individual arrangement, agreement or
contract shall be expressly made subject to and consistent with the terms of this or
subsequent agreements.
25.4 Copies of this Agreement shall be prepared at the expense of the Board of Education
and distributed to all custodial staff members presently or hereafter employed.
25.5 Any change in school policy relative to employees working conditions must first be
negotiated with Civil Service Employees Association representatives prior to its
implementation; this intludes salaries for newly created positions.
ARTICLE 2§
REVIEW Of PERSONAL HISTORY FOLDER
An employee shaU have the opportunity to review his or her personal history
folder upon three (3) working days notice to the District and said employee, at his or her
option, may be accompanied by his or her union representative.
ARTICLE 2Z
u\ YOFFS
Layoffs and reductions in the work force shall be according to Section 80 I
80A, and 81 of the New York State Civil Service Law and shall apply to all competitive, non-
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competitive and labor class employees. Employer agrees that all Manpower, JTPA,
Temporary Casual, Per Diem, Provisional and Probationary employees holding the same job
title as a permanent employee whose title has been eliminated shall be terminated first before
a permanent employee holding the same job title is put on layoff.
ARTICLE 2a
CONTRACTING QUI
There shall be no loss of employment by permanent employees as a result
of the district's right to exercise contracting out for services.
ARTICLE 29
GRIEVANCE PROCEDURE
A. The primary purpose of the procedure set forth in this article is to secure, at the lowest
possible level, equitable solutions to problems arising from the interpretation of the
Agreement. Both parties agree that proceedings shall be kept as informal and confidential as
possible. A grievance :Shall mean any alleged violation, misrepresentation, failure or omission
to carry out the express terms of this contract. A grievance must be filed no later than thirty
(30) school days (days which school is in session) after the date on which the act or omission
giving rise to the grievance has occurred. Every reasonable attempt shall be made by the
aggrieved to discuss and resolve the grievance informally with his/her immediate supervisor.
This article in no way limits the right of a member having a grievance to discuss the matter
informally with an appropriate member of the administration. If, following such discussion, the
aggrieved considers the matter inadequately resolved, he/she may proceed to Level One.
B. Level One - The aggrieved shall meet with a Grievance Committee, designated by the
Croton Unit, Westchester County Local #860, Civil Service Employees Association, to
formulate a written statement of the problem. A meeting shall be scheduled with the
immediate supervisor within five working days to discuss, clarify, and attempt to resolve the
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grievance. If an agreement is reached, a written copy of the decision shall be drawn up,
signed by the immediate supervisor, the aggrieved and the committee. If a mutually
satisfactory solution is not reached, the committee shall, within five working days:
1. Recommend that the matter be terminated or
2. Transmit a written statement of the problem to the Superintendent of
Schools and proceed to Level Two.
c. Level Two - The Superintendent of Schools shall, within ten working days after he/she
receives a written statement of the problem, meet with the grievance committee, unit's Field
Representative and the aggrieved party. Within ten (10) working days after such meeting, the
Superintendent shall issue a written statement of his/her decision to the aggrieved party and
Unit President. In the event the grievance is denied, such written statement shall indicate that
the entire School Board has been made aware of the denial.
If the Union is not satisfied with the written statement, it may then proceed to Level
Three.
D. Level Three - Either party may file with the other party and with the Public Employment
Relations Board a notite of intention to submit the grievance to an arbitrator for a binding
decision. The parties, shall, within ten (10) working days of such notice, select an arbitrator by
mutual agreement.
In the event the parties are unable to mutually agree upon the selection of an
arbitrator, an arbitrator shall be selected from those provided by the Public Employees
Relations Board. If one is not available from this source, one shall be selected by the parties
upon application to and in accordance with the rules of the American Arbitration Association.
The Arbitrator shall issue his/her decision not later than twenty calendar days from the
date of the closing of the hearings, or if oral hearings have been waived, the date of
transmitting the final statements and proofs of the arbitrator. The decision shall be in writing
and shall set forth the arbitrator's opinions and conclusions on the issues submitted.
E. The expense of arbitration shall be borne equally by the Association and the Board.
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F. A party in interest may be represented at all meetings and hearings at all steps. and
stages of the grievance and arbitration procedure by another person. When the aggrieved is
not represented by the Association at Level One, the Association shall have the right to be
present and to state its views at all stages of grievance processing beginning at Level Two.
G. There shall be no reprisals of any kind by supervisory or administrative personnel
taken against any party in interest or the members of the designated Grievance Committee or
any other participant in the procedure set forth herein by reason of such participation.
H. Forms for filing grievances, making reports and recommendations, and other
necessary documents shall be prepared and given appropriate distribution by the
Superintendent of Schools.
.'
,
I. This procedure is not intended to substitute for other grievance procedures provided
bylaw.
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ARTICLE 30
SAVING CLAUSE
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30.1 If any article ot:part thereof of this agreement or any addition thereto shall be decided
as in violation of any federal, state or local law, or if adherence to our'enforcement of anyj\ ....-
article or part thereof should be restrained by a court of law, the remaining articles of the
. ~ I .
.
agreement or any addition thereto shall not be affected. .
:'. '. ).' ;. . J f ~, ". ::.
30.2 If a determination or decision is made as per Section 30.1 of this article, the original
parties to this agreement shall convene immediately for purposes of negotiating a satisfactory
replacement for such article or part thereof.
ARTICLE 31
LEGISLATIVE ACTION
31.1 IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION OF THIS
AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS IMPLEMENTATION BY
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AMENDMENT OF LAW OR BY PROVIDING THE ADDITIONAL FUNDS THEREFORE,
SHALL NOT BECOME EFFECTIVE UNTIL THE APPROPRIATE LEGISLATIVE BODY HAS
GIVEN APPROVAL.
ARTICLE 32
DURATION QEAGREEMENT
',',
.
.,
32. 1 This agreement shall become effective on July 1, 1995 and shall continue in full force
and effect until June 30, 1998.
32.2 In the event either party wishes to amend this agreement, notice may be given by
December 1 of each year during the life of this agreement. Negotiations concerning such
proposed amendments shall proceed in accordance with the provisions of the Negotiation
Procedure of this Agreement. Amendments resulting from such negotiations shall take effect
beginning the following July 1 or at such other time as may be mutually agreeable.
BOARD
By
.~
~"""
:!..:
'; ~.- ~i
By V'lUl;::.}f/.~"
.
President
.
By~d~.
Supt. of Schools .
f \ .
.,
. ;':.. i. .,
.,...
,"
(; i:,. :"
Dated this j~ day of :i~"e, 1996. . ',: : . ~ ',: .! . ", ,',' ~:.."
i
.. .
. :...
t' ~ . :.~
,," :...~.
"~: :
"
:: j~) ..,
".
,
<
..'
: : ;.:: ..;: .-,/1, ;.: Of : i .
,'0 #' .
r 4
. '. : ~ :';;; "., .. ~~:~
24
Croton Harmon Schools
M&O Salary Schedule 1995/96
Man/Lab 1.03 Asst/Mech. Carpenter
Custodian N. Cust. Cust/B. O. N. C.lB. O. Bus. Dr. Bus. Mech. Gen.Mech. Hd. Cust.
Step A B C 0 E F G H
------ --------- -------- -
1 26996 28036 28779 31026 30631 32581 30620 31661 Longevity Cum.
2 28101 29109 29954 31076 31804 34375 31818 33453
3 29216 30181 31151 32266 32902 35727 32993 34806 St.10 +700
4 30871 31781 32931 34398 34780 37498 34789 36571 St. 15 +1050
5 32508 33387 34743 36171 36589 39804 36567 38883 St.20 +1650
6 34138 35007 36472 37919 38319 41724 38803 40802 St.25 +2300
10L 34838 35707 37172 38619 39019 42424 39503 41502
15L 35188 36057 37522 38969 39369 42774 39853 41852
20L 35788 36657 38122 39569 39969 43374 40453 42452
25L 36438 37307 38772 40219 40619 44024 41103 43102
H.S. Head Cust +1040
Croton Harmon Schools
M&O Salary Schedule 1996/97
Man/Lab 1.03 Asst/Mech. Carpenter
Custodian N.Cust. Cust/B.O. N.C./B.D. Bus. Dr. Bus. Mech. Gen. Mech. Hd. Cust.
Step A B C D E F G H
1 27806 28877 29642 31957 31550 33558 31539 32611 Longevity Cum.
2 28944 29982 30853 32008 32758 354061 32773 34457
3 30092 31086 32086 33234 33889 36799 33983 35850 St.10 +700
4 31797 32734 33919 . 35430 35823 38623 35833 37668 St.15 +1050
5 33483 34389 35785 37256 37687 40998 37664 40049 St.20 +1650
6 35162 36057 37566 39057 39469 42976 - 39967 -42026 St.25 +2300
10L 35862 36757 38266 39757 40169 43676 40667 42726
15L 36212 37107 38616 40107 40519 44026 41017 43076
20L 36812 37707 39216 40707 41119 44626 41617 43676
25L 37462 38357 39866 41357 41769 45276 42267 44326
H.S. Head Cust +1040
Appendix A
Croton Harmon Schools
M&O Salary Schedule 7101/97-12/31/97
Man/Lab 1.02 Asst/Mech. Carpenter
Custodian N.Cust. Cust/B.O. N. C.lB. O. Bus. Dr. Bus. Mech. Gen. Mech. Hd.Cust.
Step A B C 0 E F G H
--------- -------- -------- --------
-- --
1 28362 29455 30235 32596 32181 34229 '32170 33263 Longevity Cum
2 29523 30582 31470 32648 33413 36114 :':A28 35146
3 30694 31708 32728 33899 34567 37535 34663 36567 St.10 +700
4 32433 33389 34597 36139 36539 39395 36550 38421 St.15 +1050
5 34153 35077 36501 38001 38441 41818 38417 40850 St.20 +1650
6 35865 36778 38317 39838 40258 43836 40766 42867 St.25 +2300
10L 36565 37478 39017 40538 40958 44536 41466 43567
15L 36915 37828 39367 40888 41308 44886 41816 43917
20L 37515 38428 39967 41488 41908 45486 42416 44517
25L 38165 39078 40617 42138 42558 46136 43066 45167
H.S. Head Cust +1040
Croton Harmon Schools
M&O Salary Schedule 1/01/98-6/30/98
Man/Lab 1.02 Asst/Mech. Carpenter
Custodian N. Cust. Cust/B.D. N. C.lB. D. Bus. Dr. Bus. Mech. Gen. Mech. Hd.Cust.
Step A B C D E F G H
1 28929 30044 30840 33248 32825 34914 32813 33928 Longevity Cum
2 30113 31194 32099 . 33301 34081 36836 34097 35849
3 31308 32342 33383 34577 35258 38286 35356 37298 St.10 +700
4 33082 34057 35289 36862 37270 40183 37281 39189 St.15 +1050
5 34836 35779 37231 38761 39210. 42654 39185 41667 St.20 +1650
6 36582 37514 39083 40635 41063 44713 41581 43724 St. 25 + 2300
10L 37282 38214 39783 41335 41763 45413 42281 44424
15L 37632 38564 40133 41685 42113 45763 42631 44774
20L 38232 39164 40733 42285 42713 46363 43231 45374
25L 38882 39814 41383 42935 43363 47013 43881 46024
H.S. Head Cust +1040
Appendix A
A.
B.
C.
APPENDIX a
Uniforms to be provided under Article 23 of the contract between the Croton-Harmon
Board of Education and the CSEA Custodial Unit.
The above materials will be replaced every three (3) years.
There will be one delivery a week and a maximum cleaning per week of 6 pants and 6
shirts.
D.
E.
Each shirt will have a patch indicating the district's and the employee's name.
Each staff member is entitled to a uniform, which will be measured for proper fit.
F.
G.
All garments will be of 65°A» dacron and 35°A» cotton in a perma-press fabric.
Garments will be repaired, buttons replaced, and the garments themselves replaced
H.
when they no longer look presentable.
For new staff members there will be a one-month waiting period before being fitted for
a uniform and a 6-month waiting period prior to distribution of a jacket.
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